
IT’S A MAN’S WORLD: AND OTHER 
MISCONCEPTIONS WOMEN BATTLE

Christina Buu, PHR
Human Resources Manager

Anritsu Infivis Inc.  
March 28, 2019



Agenda

• Women’s History 101

• Where We are Today

• The Battles We Fight

• What We Can Do to Make it Better

• Questions And Answers



More than a Woman



Women’s History at a Glance

• 1920 - 19th Amendment of the Constitution is ratified giving women the right to vote

• 1963 - The Equal Pay Act was led by the Commission of the Status of Women to make it 
illegal to pay different wages to men and women who perform the same work.

• 1964 - Title VII of the Civil Rights Act of 1964, codified as Subchapter VI of Chapter 21 of 
title 42 of the United States Code, prohibits discrimination by covered employers on the 
basis of race, color, religion, sex or national origin

• 1972 - Title IX Equal Opportunity in Education Act introduced (renamed 2002) No person 
in the United States shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any education program 
or activity receiving federal financial assistance.



Working Women History at a Glance

• 1978 - The Pregnancy Discrimination Act of 1978 is a United States federal statute. It 
amended Title VII of the Civil Rights Act of 1964 to "prohibit sex discrimination on the 
basis of pregnancy."[110] The Act covers discrimination "on the basis of pregnancy, 
childbirth, or related medical conditions." 1992 Family Medical Leave Act is enacted by 
President Clinton

• 1994 - The Violence Against Women Act becomes law

• 2009 - Lilly Ledbetter Fair Pay Act - The act states that the 180-day statute of limitations 
for filing an equal-pay lawsuit regarding pay discrimination resets with each new 
paycheck affected by that discriminatory action.

• 2013 – US Military removes a ban against women serving in combat positions.



Working Women



Food Industry Gender Demographics



Here’s where we are… 

1547 total members as of 3/8/2019



The Importance of Gender Diversity

• Gender Diversity Drives better business performance

https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Gender%20Equality/Women%20in%20the%20food%20industry/Women-in-the-food-industry-
web-final-old.ashx

https://www.mckinsey.com/~/media/McKinsey/Featured Insights/Gender Equality/Women in the food industry/Women-in-the-food-industry-web-final-old.ashx


The importance of Gender Diversity



The Importance of Gender Diversity



The Battles Women Fight

• Sexual harassment in the work place

• Being underpaid in comparison to our male-coworkers

• Gaining respect from peers / male co-workers

• Being underestimated in our knowledge base or interest in male-dominated fields/interests

• Being overlooked for promotions or opportunities because of “motherhood” responsibilities 

• Being reprimanded for speaking out against a male employee or being told we must have 
misunderstood

• Seen as overly emotional, then being asked if it is “that time of the month”



How to Fight Against Gender Bias

• Build a network of women you trust, who will support or advise you

• Find a mentor that will rally for you

• Be confident

• Become invaluable / always be prepared

• Lead by example

• Learn how to handle conflict professionally



Work together!

https://www.vox.com/2016/9/14/12914370/white-house-obama-women-gender-bias-amplification?fbclid=IwAR0HLiGA1jLL9hwT7LSx8cHQj9v7iWIuOIZb4Ep1ANmuvRJtsJN7TzIeUsI

When President Obama took office, two-
thirds of his top aides were men. Women 
complained of having to elbow their way into 
important meetings. And when they got in, 
their voices were sometimes ignored. 

So female staffers adopted a meeting 
strategy they called “amplification”: When a 
woman made a key point, other women 
would repeat it, giving credit to its author. 
This forced the men in the room to recognize 
the contribution — and denied them the 
chance to claim the idea as their own.



Support each other!

Rebecca Minkhoff has formed the 
Female Founder Collective, which has 
provided a way for women business 
owners to collaborate with one 
another and has also created initiatives 
like this symbol to help identify itself as 
a female-owned business.



Find a Mentor

• Internal Company Support – Leader/Supervisor/Management /Peers

• External Support – Women’s Networking Groups – moms, young professionals, 
FPSA, etc.





Become Invaluable & Always Be Prepared



Lead by Example
• Show confidence

• Work hard, be thorough, 
strive for flawless 
execution.

• Have patience

• Compliment people behind 
their back.  

• Help others and be 
respectful to others

• Be transparent

• Apologize / be humble



Handling Conflict
• Stay calm

• Listen to understand

• Focus on the positive

• Remain tactful

• State the facts, not the opinions

• Attack the problem, not the person

• Avoid blaming others

• Focus on the future, not the past



What to do when…?
• You’ve been sexually harassed at work.





A random lesson on hearing loss…



Diversity and Inclusion Initiatives

Inclusion starts at onboarding

• Convert job descriptions to gender-neutral language and make them results based.

• State your commitment to building a diverse and inclusive culture

Inclusion continues with leadership

• Increase the visibility of female role models

• Empower men to support gender diversity in the work place

• Provide support for women at key moments in their lives such as flexible work 
arrangements for women returning from maternity leave or information on housing, child 
care and or other arrangements when considering an international assignment.



Questions? 
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